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Outline
Authentic Assessment in the New Normal

l (i) Be Authentic! - Facts in Education (Learning)
l (ii) Journey to Authentic Education

l Future Skills
l (iii) Authentic Assessment 



【Learning: Burning Both Ends of a Candle . . .!】

§ Critical Thinking Time !

§ What is the Mission of Education ?
§ Current Issues !

TOPICS:  ① ➁ ➂ ④



【For  students, college life is …】

§ Let’s compare a human life to a 100 cm candle!

http://d28xhcgddm1buq.cloudfront.net/product-images/white-10-formal-
taper-dinner-candle-4.jpg

http://static.guim.co.uk/sys-
images/Guardian/Pix/pictures/2011/12/2/1322842015357/Candle-007.jpg

Education

①



¡ ０－１８ cm :  K-１２
¡ １８ ~ ２２cm：４Years of College Education

【For the students, college life is …】



¡ １８ ~ ２２cm： 4 Years of College Education

【For the students, college life is …】

Time to become adults, 
social beings！



¡ １８ ~ ２２cm： 4 Years of College Education

【For the students, college life is …】

Time to become adults, 
social beings！

What do they acquire in 4 
years?

Knowledge, Wisdom, 
Competencies, Skills to become 
Social beings.



¡ １８ ~ ２２cm： 4 Years of College Education

【For the students, college life is …】

Time to become adults, 
social beings！

These 4 years of learning will 
dictate the lifelong career of the 
students!



4 Years of Education means . . . 
Actually Speaking  
¡ 4 Years = 48 months { 365 days * 24 hours (= 8,760 hours) * 4 years}

= 35,040 hours

§ 2/3 ----- awake,                      1/3 ------- sleeping
§ 23,360 hours  ---- active ,   11,680 hours ----- being idle

§ 130 ~ 220 credit hours for in-class learning ----
only 1/10th ~1/11th of the waking hours.

¡ Our students spend 10 times more outside the class!



Visually Speaking . . .
So , Are we talking about the educational 
Model (In-Class Face-to-Face) for the small 
dark orange slice? Educational Mission!



Visually Speaking . . .
So , Are we talking about the educational 
Model (In-Class Face-to-Face) for the small 
dark orange slice?

After all, the college curriculum only give an 
impact on the 10% of waking hours in the four 
years of academic life!



Furthermore . . .

Singularity !➁



Job Market Dynamics
u Singularity (2045)  New Job Market?

https://joneljuste.files.wordpress.com/2015/04/singularity-c3po.jpg

How old will your students be in 2045?



Disappearing Jobs

http://bigthink.com/philip-perry/47-of-jobs-in-the-next-25-years-will-disappear-according-to-oxford-university



Disappearing Jobs and Reasons

http://www.businessinsider.com/15-jobs-that-
are-quickly-disappearing-2015-10/#printing-
worker-1

Routine Work -> AI

http://www.businessinsider.com/15-jobs-that-are-quickly-disappearing-2015-10/%23printing-worker-1


Happened Recently
https://jp.reuters.com/article/mizuho-restructuring-idJPKBN1CX07R

One of the major banks in Japan

19,000 bank employees will lose their jobs
in the next 10 years!



https://mirai.doda.jp/series/interview/tomota-terada-part1/

Routine jobs à AI  and Robots
z

Two-Tier Structure



JOB MARKET 
IN THE FUTURE

http://www.bbc.com/news/technology-30290540

In fact, the biggest threat facing mankind is one 
that has in some ways only just been discovered: 
artificial intelligence (AI). The physicist Stephen 
Hawking has said that AI could become ‘a real 
danger’ in the ‘not-too-distant’ future. Hawking 
added that ‘the risk is that computers develop 
intelligence and take over. Humans, who are 
limited by slow biological evolution, couldn’t 

compete, and would be superseded.’

http://www.spiked-online.com/newsite/article/the-robots-are-not-
taking-over/16299#.WgJmDmKCzdc



Stephen Hawking

http://www.newsweek.com/stephen-hawking-artificial-
intelligence-warning-destroy-civilization-703630



Furthermore . . .

Employees’ Mindset 

New Values
New Lifestyle

➂



During a year and a half in the 
Pandemic, employees’ mindset has 
been changing

NEW Values in Life !



During a year and a half in the Pandemic, 
employees’ mindset has been changing.





Simple Digitalization of 
Traditional Education does 
not work!



Companies are not 
yet ready for New 
Normal !



Employees do not 
want to go back to 
Normal Lifestyle!



Employees do not 
want to go back to 
Normal Lifestyle!



Employees show 
anxiety in the future !



ALSO, Good reference:
l https://guthriejensen.com/blog/future-of-work-statistics-infographic/

Employees will NOT go back to 
NORMAL after the Pandemic!

They will look for a new lifestyle 
and new values in life!



Furthermore . . .

Sad to admit 
the learner behavior !

④



Evidence from Data Science

l Lifelong Learning Mindset

l Will Intellectual Curiosity develop as 
people grow older?

l Will people continue to upskill? 



Lifelong Learning Mindset

l https://www.recruit-mp.co.jp/news/180330_01.pdf
l Don’t want to learn anything

Never tried. Maybe later
Tried but failed
Tried within a year
Learning in progress

Male Female

Ages (20 - 80

https://www.recruit-mp.co.jp/news/180330_01.pdf


Lifelong Learning Mindset

l https://www.recruit-mp.co.jp/news/180330_01.pdf
l Don’t want to learn anything

Never tried. Maybe later
Tried but failed
Tried within a year
Learning in progress

Male Female

Ages (20 - 80

Lifelong Learning Mindset 
will NOT grow in life!

https://www.recruit-mp.co.jp/news/180330_01.pdf


Which means . . .

l No such scenario for the future career life!

Singularity(2045) → Lay off (47%) → (Re-Training Program) → 
Relocation 



Which means . . .

l No such scenario for the future career life!

Singularity(2045) → Lay off (47%) → (Re-Training Program) → 
Relocation 

Not so optimistic !



Summary in this Section
• Critical Thinking : Current Issues

• ① Time Allocated for Authentic Education
•➁ Singularity
•➂ Employees in Pandemic: New Lifestyle and Values
• ④ Learners’ Mindset for Lifelong Learning



Outline
Authentic Learning in the New Normal

l (i) Be Authentic! - Facts in Education (Learning)
l (ii) Journey to Authentic Education

l Future Skills
l (iii) Authentic Assessment --- (May not be 

included this time.)



What needs to be included in Authentic 
Education?

l Education Model
l Bloom’s Taxonomy Matrix
l Future Skills Defined!
l ICT in Education
l Innovation in Education
l Showcase
l Our Mission
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EDUCATIONAL MODEL

Image source: google.com

New Education 
Normal

1



http://catlintucker.com/wp-
content/uploads/2012/04/Blooms-with-
notes.png

Bloom’s taxonomy: Learner’s Activities
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Learners



GOING BEYOND TRADITIONAL LEARNING



ACTIVE LEARNING



ACTIVE LEARNING



In order to work in a team . . .
¡ Problem-Based Learning through Team-Based Learning

¡ All members must be on the same page! (Project-Based)
§ ICT enhanced Visual Organizers:  (e.g. SimpleMind®, Post-It Plus®, 

Padlet®, Mural®, JamBoard®, etc.)

¡ Social Constructivism /Connectivism

¡ Consensus Building through Discussion/Communication
Communication for Trust-Building

§ Using Cases: Authentic Situations that we may encounter in our 
daily life.



Sense Making:
ICT and Communication

u Communication Skills:  
Needs for communication with students from other 
cultures and values.
u Long-Lasting Trust Building (Win-Win Negotiation Skills)

u Problem Solving Skills: Common issues in our society
u Project Management Skills: 

Working in Teams: International/Global Teams
u Consensus Building through TBL
u Go Global ! – Diversity, Cultural Differences, Inclusive 

Society



http://www.iftf.org/uploads/media/IFTF_FutureWorkSkillsSummary_01.gif

The Future,
Better Life,

Transcendency3



10 Needs for Future Education

© Tshlab, Kansai Univ. All 
rights reserved.

http://www.forbes.com/sites/sap/2014/05/12/are-you-ready-here-are-the-top-10-skills-for-the-future/2/

Sense Making
Social Intelligence

Novel & Adaptive Thinking
Cross-Cultural Competencies

Computational Thinking
New Media Literacy
Transdisciplinarity

Design Mindset
Cognitive Load Management

Virtual Collaboration

The Future,
Better Life,

Transcendency



http://catlintucker.com/wp-content/uploads/2012/04/Blooms-with-notes.png

Bloom’s Taxonomy enhanced with ICT

Critical 
Thinking Skill



https://www.teachthought.com/the-future-of-
learning/what-technology-can-and-cannot-

Know the limitation of Technology 
in Education!
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https://www.teachthought.com/the-future-of-
learning/what-technology-can-and-cannot-

Can replace

Schools and 

teachers

Lessons and units

Worksheets

Tests

Textbooks

Lecture

Letter grades

Report cards

Can Improve
How students as 
questions

Student confidence

Grading process

Reteaching of 

content

Differentiation

Student creativity
Teacher 
professional 

Less likely to 

improve

Critical thinking

Quality of student
Quality of student  
questions

Utility of academic 
content

Learning the limitation of 
Technology in Education



https://www.teachthought.com/the-future-of-
learning/what-technology-can-and-cannot-

Can replace

Schools and 

teachers

Lessons and units

Worksheets

Tests

Textbooks

Lecture

Letter grades

Report cards

Can Improve
How students as 
questions

Student confidence

Grading process

Reteaching of 

content

Differentiation

Student creativity
Teacher 
professional 

Less likely to improve

Critical thinking

Quality of student

Quality of student  
questions

Utility of academic 
content

Authentic 
Learning/Assess-
ment must reside 
here!



Innovation in Education
Innovation => Connecting the Dots in the Past

http://statusmind.com/life-quotes-844/
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https://mymodernmet.com/victor-hugo-yanez-pina-
sculptures/?fbclid=IwAR0W6UzIiKtNm05esgysXm7J9Shpq3goJiZtUZDTTNb_mkGhYIF_W58jZpA

We can only 
make 

innovations  
from what 
we already 

have!
Example Courses will 
follow . . . 



Learning Opportunities
Active Learning  Global Learning 

Regional Coalition/Partnership

Industrial/Business 
Coalition/Partnership

© Tshlab, Kansai Univ. All rights reserved.

Learning 
Environment

Social Entrepreneurship

Realm: SDGs

Showcases6



Learning Opportunities
Global Learning 

Learning 
Environment

http://coil.suny.edu/homeA 

COIL (Collaboration Online International Learning)
COIL is a method which two classes (or more) from different universities (and
possibly from different countries) can work on a same project together, or simply
create an opportunity to have intercultural/international communication with
the ICT enhanced tools. Various tools available in Web 2.0 era are used in order
to enable this kind of connection among them. Kansai University is interested in
formally adopting this kind of activities as institutionally encouraged / promoted
endeavor as a part of globalization/internationalization act for us. KU is going to
have its 130th anniversary year very soon (2017), and it wants to include the
development of Kansai COIL platform with overseas network by then.
COIL has begun in SUNY, USA. More information can be found in their
homepage, and some relevant parts are cut and pasted below. With their
collaboration, Kansai University is now planning to have our first
international gathering event in upcoming December, particularly Dec 5-7th to
be precise. We would like to invite some international guests on our budget, and
more overseas / domestic guests are welcomed to
participate in this three day event.

Virtual Classroom

Image source: www.uvic.ca/hsd/nursing/assets/images/photos/international/globe.jpg



Since SE 2019   KU/Kuis – NYP
https://padlet.com/soetosh/8884zoo1rxkk
https://padlet.com/soetosh/2019-se-coil-8884zoo1rxkk
https://padlet.com/soetosh/se-padlet-2020-
nopqkrmyqhwqttht
https://padlet.com/soetosh/global_studies_kuis-
nyp_padlet-cgdx346izd10ujbm

https://padlet.com/soetosh/8884zoo1rxkk
https://padlet.com/soetosh/2019-se-coil-8884zoo1rxkk
https://padlet.com/soetosh/se-padlet-2020-nopqkrmyqhwqttht
https://padlet.com/soetosh/global_studies_kuis-nyp_padlet-cgdx346izd10ujbm


KUIS (Kobe) – Soochow University (Taipei)

Area of Interest ==> Quick Research ==> Sharing Research 
Results/Identifying Problems ==> PBL in Teams 



From Google

COIL è Collaborative Online Global & PBL 
Learning

Our Mission is . . . 
Building more bridges with capstones of active 
learning (PBL)!

PBL è Social Entrepreneurship
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What are the main challenges to designing 
authentic learning/assessments?
• Professional Development

• From Full-time researchers to Future Education Designer
• Teaching => Learning : Pedagogy to Andragogy 
• Passive Learning to Active Learning (AGILE Learning)

• Instructor Mindset
• Role Model for Students
• Future Design in Education
• Be responsible for raising future generations with Future Skills
• Future generation must face Singularity (2045): Freshmen 

today will be almost 50 years old!



Education Model:

© YOUR COMPANY 
NAME. ALL RIGHTS 
RESERVED.

TITLE OF YOUR PRESENTATION

Education Model
The Region that must be included in the Higher Education

Incorporating Future Skills in the Curriculum



SHOWCASES -à GO TO THE NEXT SET OF SLIDES
Let’s explore the innovative world of authentic learning! 




