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In last conference

B E-Portfolio for encouraging and supporting
university students to develop their career,
especially job hunting activities.

ex. Advising about writing skill and attitude
from advisor to make Entry sheet like a
resume.



Challenges

1. How to analyze learning process
by using E-Portfolio?
Especially Project-based Learning by team

2. What are the reliable data
for PBL/TBL analytics ?



1. How to analyze learning process
by using E-Portfolio?

Case program of Project-based Learning by team



1-1 Active learning In life

B We and students are lifelong and active learners.

We develop each career in various contexts in real
world through life.

- Students should attain reflective learning mind and
meta-cognitive reflective writing to learn sustainably.



1-2 Work integrated learning (PBL/TBL)

B Programs include cooperative education, collaborative
education, learning in the workplace and the community.

B There are stakeholders:
student, university, university
coordinator, workplace, workplace supervisor/coordinator,

host organization in the work integrated learning process.
(Cooper, Lesley et al. 2010)

B Stakeholders are team members to challenge to PBL/TBL.



1-3 Case of Program

"Hands-on Internship” in Kwanseigakuin University

“Come out of your shell and learn outside of classroom!”

B The Hands-On Internship Practicum is a practical educational
program in which students engage in problem-solving projects
at host companies, organizations, and underpopulated local

area for about 6 weeks.
Ex. Regional vitalization finding community resources and proposing idea of utilizing them

B This program is designed not for job hunting.
= becoming students inspired to learn or aware of their own career development

B Students learn as team members of companies, organizations and
local communities like teams in real world.
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Mutually beneficial program and partnership

build a good relationship

4 ~© probl_el_‘n _ A 4 © problem A
-aim of partisipating -aim of engaging in the
in the program program
-Project goal Drnic
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How to support students’ practical

and active learning?

Hands-on Internship
learning program




Student’s goal & objectives sheet built consensus among stakeholders
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1-4 Feature of this work integrated learning

B Students gain not only a simple work experience
program but also a real sense of self growth through
experiential learning in a process of the Experiential
Learning Cycle (Kolb) .

Bmthe faculty and staff in the Hands-On Learning
Center act as “mentors” for the students,
providing them with thorough support and
guidance throughout the course.



How do students reflect their experience ?

Students’ meta-cognitive reflection to explain

What they learned through the experience
The Experiential Learning Cycle (Kolb 2014)
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1-5 Learning Process and reflection

Amount of

experience Project Vision @
Goal
What | want
to be/do
objective ’
Realizing objective ()06\
the own objective 3% Gap=>tasks
vision and XN
aim. objective &cip@ cOntiquouN
Deciding : (\QQ Experiential
to take ° o ‘o@\\e Leg rnllng
U o i cle
the course O . g - time
» ] W ) E— r
t ;ﬁta Intermediate seminar & ICIosing seminar: reflect & assess
Kick-off seminar : View "~ —~ face to face meeting: throughout learning & think about

where I stand & set goal  Reflect learning & goal the next challenge & prospect



2. What are the reliable data for
analytics ?



Learning Process and reflection

Vision @
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®Bh o Jzm Good points of my action and thinking
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feedback on each

report by course
coordinator

A daily report written
by student
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Reflection sheet
including all
phases from
entry the
program to
closing seminatr.

Student reflect
own learning
process and
checks that they
accomplish the
goal.
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Learning Process and reflection

Amount of

experience Project Vision @
Goal
What | want
to be/do
objective ’
Realizing objective ()06\
the own objective 3% Gap=>tasks
vision and XN
aim. objective &cip@ cOntiquouN
Deciding : (\QQ Experiential
to take ° o ‘o@\\e Leg rnllng
U o i cle
the course O . g - time
» ] W ) E— r
t ;ﬁta Intermediate seminar & ICIosing seminar: reflect & assess
Kick-off seminar : View "~ —~ face to face meeting: throughout learning & think about

where I stand & set goal  Reflect learning & goal the next challenge & prospect



E-Portfolio can archive data and students’ proofs of
accomplishments in reflective writing

Butl Tl
Way, tool, frequency, supporter for reflection
have effects on learning process, outcomes and analytics.

After finishing of the course, reflection depend on Students’ memories.
Students’ memories are not reliable data?
= Reflections in each phase as | showed can be reliable data.

| ‘ll analyze and assess work integrated learning next time

by Modified Grounded Theory Approach (M-GTA) and another
gualitative assessments.



Thank you for your attention.




